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CORPS CEMENTS RELATIONSHIP WITH THE
WORSHIPFUL COMPANY OF INFORMATION
TECHNOLOGISTS

This year the first Corps personnel will join the
Journeyman Scheme inaugurated with the WCIT by
virtue of having come top of their courses at the
Defence College of CCIS. Members of the CIS
Management course, the Foreman of Signals and
Foreman of Signals (IS) courses,the Yeoman of Signals
and the Yeoman of Signals (EW) courses and the Troop
Commanders course are all eligible, as is a selected TA
officer. Personnel agreeing to take part will have their
three year journey subsidised by the Corps, after which
they will be able to become full members of the WCIT,
with all the career and professional advantages that
offers, not to mention the strengthening of links
between the two organisations.































NOTES

(i) Now re-titled Equipment Capability to reflect the change in
the approach of the module.

(ii) The Integrated Staff and Promotion Exam was taken at the
end of AJD and students were required to achieve a set level

to be eligible for promotion to major and a higher score to for
eligibility for ACSC.

(iii) 10% is more of a subjective term for those students who
are clearly performing well above the others rather than a fixed
numerical quantity.

(iv) ie LE officers who have transferred to Direct Entry terms
of service. These do tend to be from the supervisory rather
than the RD backgrounds.

(v) Such as the Royal Signals student who always puts together
the Powerpoint slides in the syndicate rather than lead on the

G3/5 planning of the combat estimate.

(vi) Included in this is an understanding of BCIP, EW and how
Div and Bde HQs function.

(vii) A mythical country using the Horn of Africa for source
material.

(viii) JSP 101, Army Staff Handbook, ADP Ops.

(ix) Where Talent Endures








































to do. We were particularly proud of our sponsorship
‘ of a combined archaeological ‘dig’ over some 5 years
| involving The Universities of Nottingham and
| . Veliko Turnovo, which produced a great deal of unknown
ﬁl information about the late Roman/pre-Byzantine history
|

|

of the region. Key in arranging all of this was my later
Head of Marketing, Vesselina, who was so brilliant that 1
had no choice but to marry her.

True, but sad to say. nothing lasts forever. In 2002
Cable & Wireless had a strategy change and put up
many of its businesses for sale to fund its expansion into
Internet services (it has been said that it *bet the shop’
on this — and lost heavily). This meant no migration to
GSM technology for us, and an inevitable decline as
‘ GSM was now starting to take a hold. At the same time [
' had an invitation from the Deutsche Telecom
Group to become CEO of the newly-privatised
5 Macedonia Telecom, which [ accepted - an
incubent fixed-line and GSM business.
Skopje is just three hours from home, so easy weekend
commuting. Some 5,000 employees so I was getting
my Signal Brigade, and there was a war going on —
but that is a story for another day.

ARTICLES FOR THE JOURNAL

| Arﬂm are sought for publication, subject to

I | editing and the possible risk of omission if we are

I ~deluged with copy! Electronic Word format in
Times New Roman 11 point type is preferred.

- Original quality photographs and diagrams
should where possible be used to complement the

| text. These can be sent as jpeg files separate from
! ~ the article to the current e-mail address of rsi@
| lmlsignalunod .uk until the new e-mail address

royalsignalsinstitution.co.uk comes
' Inln effect from 1 February 2012.

_ Pluu note that the deadline for submission of
 articles for the Spring 2012 edition is 23 March.
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new Modular-DOR (M-DOR), also trialed by CIS

TDU - this work is ongoing.

In the long term, BATCIS is still persevering with our
industry partners to deliver a more appropriate and
scalable network solution. This will undoubtedly include
the ATIS protocol, which accounts for the lack of CFP
stack and wraps the TCP/IP traffic in such a way as to “play
nice’ in the RF environment. This feature will include the
ability to auto throttle the network as congestion occurs.

Recent field trials of ATIS on the same network as BCIP
data, FC-BISA and MAKEFAST BISA have shown that
ATIS will bring a much improved throughput and all these
data types can be handled by the BOWMAN network
without the loss of a single message, even with platform
mobility. ATIS is still in development, but CIS TDU and
C2DC are regularly used to aid in that development. It
is anticipated that formal trialing of ATIS will begin in
September 2011.

Their are two deployment options when it comes to ATIS:
a standalone application on the server or on a Versatile
System Access Point (VSAP), which aims to reduce
the management burdens felt by the first Fielding Team.
The benefits and challenges of each are as different and
complex as networked TIGR it self. Time and Septem-
ber’s trial will tell which way we will go.
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Meanwhile the British Sigint unit had already departed for
Egypt. Their vital skills, honed during the battle of France
and perfected in Greece, were desperately needed in the
epic struggle unfolding in the Western Desert.
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Gordon John Collison Moss was born on 20 March 1921,
and joined the Army on | September 1939. He was
commissioned into the Royal Corps of Signals on 25 May
1940. Little detail of his wartime service is recorded, but
he did serve for a time with 33 Corps Signals. In 1945 he
was awarded the MBE for his wartime service, and had
attained the rank of temporary Major, which he held until
1948 when he was sent to RMCS Shrivenham.

In 1951 he was posted to HQ BAOR Signal Regiment, and
regained the rank of Major before going on to the Army
Staff College, Camberley in 1953. On completion, he
was posted to the War Office Signals 5 in 1955, moving to
the Supply Branch in 1958. He continued to serve at the
War Office until 1961, when he was posted to FARELF on
promotion in November of that year. Three years later, he
was once more back on the staff in the renamed Ministry
of Defence until 1966, when he took up post as a Staff
Officer at the School of Signals.

In 1969, he was promoted and took up his final posting as
a Colonel GS back in the Ministry of Defence, from where
he retired in October 1970. In retirement, he settled in
Purley, and maintained a keen interest in all Corps affairs.
He died on 15 February this year.
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Via the Skynet 5 satellite constellation,
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Committed to Defence

Through our involvement in projects across Europe,
Steria has developed core solutions spanning
Defence and Homeland Security.

Steria has been a key provider of
specialist systems and services to the
MOD for over 30 years. Through our
involvement in the LSRC, EMS, MJDI
and UNICOM projects we have
developed core solutions spanning
secure systems, end-to-end logistics
and operational environments.

Steria delivers IT enabled business services
which help organisations in the public and
private sectors operate more efficiently

and profitably. By combining in depth
understanding of our clients’ businesses
with expertise in IT and business process
outsourcing, we take on our clients’
challenges and develop innovative solutions
to address them. Through our highly
collaborative consulting style, we work

with our clients to transform their business,
enabling them to focus on what they do best.
Our 18,300 people, working across 16
countries, support the systems, services

and processes that make today's world turn,
touching the lives of millions around the
globe each day.

Tel: + 44 (0)1442 885600
e-mail: defence.office@steria.co.uk
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